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PREFACE

Women represent 50 per cent of the world population. Therefore,
if the deliberate efforts are made for women empowerment by
providing them equal opportunities of development the world will be
transformed. There is inequality in men and women and amongst
women, again they are divided into two groups; mere housewives and
working women. Are graduate housewives treated differently than
non-graduates? Does a working non-graduate woman get more status
than a graduate housewife? What are the determinants of social status
of women? Which factors influence the status of a woman? With
these questions the researcher began the study. The researcher has
actually visited 60 villages from 15 Talukas of Nashik District and
interacted with 961 women while collecting primary data.

United Nations Programme introduced the concepts of Gender
Development Index, Gender Empowerment Measure. These concepts
are treated as the indicator of gender development in a nation. Every
year the information is collected from the member countries and
ranks are given to them accordingly. Those indices are calculated at
national level and compared at international level, but if we calculate
Gender Development Index for a district it will be beneficial for local
policymakers. So, the researcher decided to calculate Gender
Development Index of graduate women in Nashik district. While
calculating this index, the researcher has referred technical notes of
Human Development Report 1995 where the methods of calculation
are explained in detail.

In the first chapter, brief introduction of the GDI concept is
given with its historical background. In the second chapter, a review
of literature is taken.

Third chapter narrates socio–economic review of Nashik district.
Fourth chapter is about gender development in recent decades. Fifth
chapter is the profile of sample data collected by the researcher. Sixth
chapter includes Gender Development Index of Nashik district. While
calculating it the researcher came to know about the missing factor
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that is decision-making power, which was not considered in Gender
Development Index. Unless and until a lady gets the freedom to
spend and decide about the important family matters. Therefore, the
researcher decided to construct a new index – ‘Recognition Index’.
Considering two variables namely, ownership of property and
economic decision-making power, the formula was developed. By
applying the formula to sample data, Recognition Index of every
respondent was calculated.

This book is an effort to put forward reality of GDI of graduate
women in Nashik district. The book highlights the changing scenario
in rural and urban areas with special reference to Nashik district. It
analyses the sociocultural and economic problems. It describes the
real picture of women in Nashik district and sets the new index like
Recognition Index with Gender Development Index. The successful
implementation of any scheme requires actual grassroot level data.
Therefore, this book will be helpful for policymakers and the
researchers.
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Chapter

1
Introduction

1.1 Introduction

Gender development is significant in human development. The
pace of economic development enhances with gender development.
In the last decade of 20th century the wave of gender empowerment
engrossed the globe. All over the world the concept of gender
development added new dimensions to human development. Earlier
though the concept was in existence, it took a long time for the
deliberate efforts. The roots of this concept were hidden in the
Gender and Development (GAD) approach which is a way of
determining how best to structure development projects and
programmes based on analysis of gender relationships. In 1980s GAD
approach was put forward as an alternative to the Women in
Development (WID) approach.1

Many times the term gender is misunderstood as difference
between sexes, but actually sex and gender are two independent
concepts. Sex refers to the biological characteristics that categorise
someone as either female or male; whereas gender refers to the
socially determined ideas and practices of what it is to be female or
male.2 Therefore, gender development is a wider concept which
includes social status and equal opportunities of development.

Prior to seventh decade of the 20th century, it was believed that
development has the similar impact on males and females. When
Ester Boserup published her book, ‘Women’s Role in Economic
Development’, there was a realisation that development affected men
and women differently and it was the beginning of more focus on
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women and development. Boserup firmly stated, “Women were
marginalised in the modernisation process and practices of growth,
development, and development policy threatened to actually make
women worse off.” Boserup’s work resulted into the commencement
of term Women in Development (WID). Women in Development
coined by the Women’s Committee of the Washington DC Chapter of
the Society for International Development; a network of female
development professionals in society. The first aim of WID was
inclusion of women in existing development initiatives. As it has
been observed that women were always deprived of advantages of,
the WID approach underlined the main problem of women’s unequal
representation and participation. WID approach considered patriarchy
as the root cause, which did not consider women’s productive and
reproductive work. Women were so much engrossed with their
domestic work that they were hardly observed in development
programmes. The WID approach began to gain criticism as ignoring
how women’s economic marginalisation was linked to the
development model itself. Some feminists argued that the key
concept for women and development should be subordination in the
context of new capitalist forms of insecure and hierarchical job
structures, but not marginalisation as WID approaches were
emphasised.3

The gender issues were brought into the mainstream of society.
It was considered as the global strategy and was adopted at the United
Nations Fourth World Conference on Women, held in Beijing
(China) in 1995. The conclusion of this conference was, “Human
Development is endangered unless it is engendered.” It highlighted
the necessity to ensure that gender equality is a primary goal in all
area(s) of social and economic development. The definition of gender
mainstreaming was made by the United Nations Economic and Social
Council (ECOSOC) in July 1997. “Mainstreaming a gender
perspective is the process of assessing the implications for women
and men of any planned action, including legislation, policies or
programmes, in any area and at all levels. It is a strategy for making
the concerns and experiences of women as well as of men an integral
part of the design, implementation, monitoring and evaluation of
policies and programmes in all political, economic and societal
spheres, so that women and men benefit equally, and inequality is not
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perpetuated. The prime aim of mainstreaming is to achieve gender
equality.”4

Though, gender equality was set as a goal, even today it is a
mere dream because 50 per cent of the world’s active population is
deprived of equal opportunities of development. Women who are
giving their contribution for family, society and the economy at large
are always underestimated. Unfortunately, everywhere in the world
irrespective of economic system, political framework and
sociocultural background, women are treated with prejudice. In 21st
century, the life of a woman has not yet changed. Simon de Beauvoir
narrated in detail the life of women at different stages in ‘The Second
Sex’ (1949)5, but it can be related to current age. Nothing has been
changed. Women are living miserable lives and especially, when it
comes to housewives they are spending their time, energy and
everything for the family throughout their life. The contribution of
housewives is always neglected and not calculated in national income.
As domestic work is not taken into consideration, housewives are
always taken for granted. They are spending their entire life for the
family; they know it well that it is a thankless job. While satisfying
the unending demands of family members she becomes a mere
service provider. No one cares about her feelings, and no one is ready
to accept her as human resource. When a highly qualified lady
becomes a mere housewife giving priority to her family responsibility,
she is not only becoming voluntarily unemployed but at the same
time she is withdrawing herself from active participation in the
process of production. When such type of lakhs of working women
are ending their professional participation, the economy cannot utilise
its human resources at the maximum level. Housewives hardly get
status. Freedom depends on economic conditions even more than
political conditions. If a woman is not economically free and self
earning, she will have to depend on her husband or someone else and
dependents are never free.6

Same is the case of working women. They assume their respect
which comes from their earnings, but actually they have to shoulder
double workload. With the achievements of career, they cannot avoid
their domestic responsibilities. They satisfy themselves with the
feeling of sacrifice which is sometimes actually exploitation.
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Irrespective of age, religion, caste, sects, economic status, all
over the world majority of women are living the same tragic life. As
far as India is concerned, it is really very difficult for a lady to heave
a sigh of relief. In India all women begin their day early in the
morning and there is no specific limit for the end of the day.

1.2 Status of Women in India

Women in India are an asset to the nation from ages. Women
have played a significant role in the development of the nation. From
the Vedic Age to 21st century the contribution made by women is
remarkable. In spite of obstacles and number of difficulties, they have
proved their unique identity. With the change in time, social status of
women has also changed. So, it becomes necessary to take a review
of social status of women in India so that they can inspire from the
past to conquer the future and can avoid the previous mistakes. This
chapter is the review of social status of women in India which will
focus on the contribution of women to the society in number of fields
and will also comment on the current status of women. According to
HDI (Human Development Index) of UNDP (United Nations
Development Programme), there are certain norms to know the level
of women empowerment like life expectancy of women, their share in
property, health and their participation in politics, etc.7 As per these
norms, status of Indian women is secondary. Compared to other
nations, there is a good scope for improvement.

Economic empowerment relates to the process of improving the
quality of life in the economic aspects both in monetary and value
terms. In India women have about 10 per cent of total households and
the ownership of land and other properties are mainly in the name of
male members of the family. Hence, women are hardly able to have
any ownership of resources and autonomy to take decisions.8

For women empowerment, some other things should be
considered. Though women have become economically self-reliant,
that does not mean that they are empowered. Irrespective of it, their
social status, dignity and their active participation in socio-economic-
cultural life of the nation aren’t given much importance. It becomes
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necessary to test the remarkable contribution of women in the field of
social engineering. In welfare economics, the concept of GDI
(Gender Development Index) made revolution; still the concept of
“male-female equality” should be put forward in a meaningful way
because in this 21st century social status of women is not satisfactory.
According to World Development Report 2006 published by UNDP,
70 per cent women in the world are living below the poverty line
including developed countries.9 Obviously, in a developing country
like India women are living a miserable life.

1.3 Social Status of Women in
Vedic Age

Since ages Indian culture has given equal status to women. Lord
Shiva was the chief deity of Aryans whose incarnation
“Ardhanarinateshwar” itself is the symbol of male-female equality.
“Yadnya” was the important and inevitable duty of an individual. It
was a belief that “Yadnya” could be incomplete without wife.
Therefore, after abandonment of Seeta; Ram made a golden idol of
her to complete “Ashwamedh Yadnya”.

In Poorva Mimansa, women have equal rights in Yadnya Karma.
As per the opinion of Shroutasootra, women used to repeat Vedic
mantras with their spouse. In Yamasmruti,10 it is mentioned that

|
||

It means women had right to know Vedas, Gayatri mantra and
right of Upnayana (thread ceremony).

Vedic period was known for the liberty and equality of women.
Women participated in all spheres like men. Equal opportunity of
learning Vedas was given to both men and women. Girls in higher
societies were allowed to undergo Upanayana rite. Great women like
Gargi, Atreyi, Ghosa, Apala, Lopamudra, Visvara, Indrani, and Yami,
inter alia, were accomplished in art, music, and even welfare. In
Aitereya Upanishad, the wife had been called companion of husband.




